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COMPENSATION BOARD DOCKET #19/04 

October 24, 2018 
 
 

307-19-04:  SHERIFFS & REGIONAL JAILS 
NEW BUSINESS: 

CONSENT DOCKET 
LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 

 
VARIOUS SHERIFF/ 

SUPERINTENDENTS 
10-16-2018- Officers request to transfer Vacancy 
Savings to Temporary/Office expense.  

$0.00 Approved per the Compensation Board’s FY19 Budget Priorities 
and Policies.  This is a one-time transfer, not in the base budget. 

 

 

FIPS 
Office 
Code 

Locality Name Request Date From Category To Category Amount Available Amount Requested  

405 307 Albemrl / C'ville JSC 10/16/2018 Vacancy Savings Temporary $14,982.41  $14,982.41  

450 307 Rappahannock Reg. Jail 10/16/2018 Vacancy Savings Temporary $343,601.79  $343,601.79  

465 307 Riverside Reg. Jail 10/16/2018 Vacancy Savings Office Exp $289,358.26  $289,358.26  

475 307 Hampton Roads Reg. Jail 10/16/2018 Vacancy Savings Office Exp $49,247.80  $49,247.80  

485 307 Blue Ridge Reg. Jail 10/16/2018 Vacancy Savings Temporary $68,242.28  $68,242.28  

491 307 Southside Reg. Jail 10/16/2018 Vacancy Savings Office Exp $47,559.72  $47,559.72  

492 307 Southwest Va Reg. Jail 10/17/2018 Vacancy Savings Temporary $53,696.20  $53,696.20  

496 307 RSW Reg. Jail 10/16/2018 Vacancy Savings Office Exp $45,714.25  $45,714.25  

      $912,402.71  $912,402.71  

 
BUENA VISTA CITY SHERIFF 10-16-2018- Officer requests to transfer base 

Temporary Salary funds in the amount of $6,485 to 
increase the salary of position 00002, CS10, 
currently budgeted at $43,234 to a CS12, at 
$49,719, effective October 1, 2018. 

$0.00 The Compensation Board approved a transfer of $6,485 from 
base temporary salary funds to effect the salary action 
requested by the officer in accordance with the Compensation 
Board’s pay and classification policy.  This action will result in a 
reduction in the officer’s base temporary funds budget in the 
current as well as subsequent fiscal years. 
 

FIPS 
Office 
Code Locality Name 

Request 
Date 

From 
Category To Category 

Class 
Code New Class 

Current 
Salary 

Requested 
Salary 

Amount 
Requested  Pro-Rated 

530 307 Buena Vista 10/16/2018 Temporary pos. 00002 CS10 CS12 $43,234  $49,713  $6,485  $4,863.78  

Totals        $43,234  $49,713  $6,485.00  $4,863.78  
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307-19-04:  SHERIFFS & REGIONAL JAILS 
NEW BUSINESS: 

CONSENT DOCKET 
LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 

 
MASTER DEPUTY  
PROGRAM AUDIT 
 

MASTER DEPUTY AUDIT 
COMMITTEE 

10-16-2018 The Master Deputy Committee reports the 
results of the Master Deputy Program Audit. 
 
The following offices have met all necessary requirements 
and no further action is required: 
 

 Arlington County 

 Botetourt County 

 Gloucester County 

 Southampton County 

 Warren County 

 Washington County 

 Westmoreland County 

 Wise County 

 Pamunkey Regional Jail 

 Virginia Peninsula Regional Jail 

 City of Alexandria 

 City of Colonial Heights 

 City of Hampton 

 City of Norfolk 

 City of Salem 

 City of Winchester 
 

The following offices passed the audit, but additional 
information has been requested by the committee before 
December 31, 2018, otherwise the individuals are 
recommended for removal from the Master Deputy 
program. 
 

 Henrico County 

 Henry County 

 Patrick County 

 Richmond County 

 Roanoke County 
 

 

$0.00 Approved as recommended. The Compensation Board wishes to 
thank the members of the Audit Committee for their time and 
assistance. 
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307-19-04:  SHERIFFS & REGIONAL JAILS 
NEW BUSINESS: 

CONSENT DOCKET 
LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 

 

RSW REGIONAL JAIL SUPERINTENDENT 10-16-2018- Officer seeks approval to reimburse the 
Regional Jail Authority for expenses incurred in the 
defense of the deputy Superintendent and the 
Shenandoah County Administrator. 
 
Officer states he was advised by the Division of Risk 
Management this was not a case for which they could 
provide counsel or coverage because the suit was 
seeking declaratory relief and not monetary relief.  
Therefore, the Superintendent retained Cook, Craig and 
Rancuzenko, PPLC to represent Deputy Supt Weaver 
and the County Administrator and submits copies of the 
detailed expenses. The Jail Board Authority has paid the 
bill submitted by legal counsel.   

$11,448.00 The Compensation Board did not approve the request of the 
Superintendent to reimburse expenses incurred for defense 
counsel for the Deputy Superintendent or the Shenandoah County 
Administrator.  While §15.2-1606 provides for reimbursement of 
expenses incurred in defense of a constitutional officer or employee 
where the VARISK liability program under the Division of Risk 
Management does not provide coverage, the authority for 
reimbursement under this provision does not extend to regional 
jails.  Additionally, the Compensation Board has no authority to 
reimburse any expenses incurred on behalf of a County 
Administrator. 

 
 
 
 
772-19-04:  COMMONWEALTH’S ATTORNEY 
NEW BUSINESS: 

CONSENT DOCKET 
LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 

 

PAGE COUNTY COMMONWEALTH’S 
ATTORNEY 

August 21, 2018- Officer requests an exception to the 60-
day $500 Substitute Prosecutor reimbursement policy. 
 
The Substitute Prosecutor submitted his paperwork to 
Page County Commonwealth’s Attorney for approval 
promptly, but the approving office was not aware of the 60-
day policy and did not submit the reimbursement request 
in a timely manner. 
 

$35.97 Approved as an exception to policy, based upon the specific 
conditions stated by the officer 

FIPS Office Locality Prosecutor Expenses From - To Defendant Total 

139 772 Page County Arthur L. Goff 03/8/2018 to 03/8/2018 Joshua Adam Dorrough $35.97 
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772-19-04:  COMMONWEALTH’S ATTORNEY 
NEW BUSINESS: 

CONSENT DOCKET 
LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 

 

CAREER PROSECUTOR 
PROGRAM AUDIT 

COMMONWEALTH’S 
ATTORNEY 
 
 

September 25, 2018 -The Career Prosecutor Audit Committee 
reports the results of the Career Prosecutor Program audits. 

The following offices have met all the necessary requirements 
and no further action is required: 
 

 Albemarle County  

 Fauquier County  

 Frederick County  

 Gloucester County  

 Halifax County  

 Henrico County 

 Henry County  

 Stafford County  

 Westmoreland County 

 Chesapeake City  

 Norfolk City 

 Winchester City 
 
The following offices have been requested to provide further 
documentation of training requirements by October 31, 2018, or 
the audited prosecutors will be removed from the program: 
 

 Chesterfield County  

 Roanoke City 

 Virginia Beach City 
 

 

Culpeper County did not meet the necessary requirements and 
the audited prosecutor will be promptly removed from the 
Career Prosecutor Program. 
 
The Career Prosecutor Audit Committee recommends 
amending the Career Prosecutor Minimum Criteria language 
regarding Additional Compensation, as follows, to clarify that 
the compensation supplement provided with CPP is fixed and 
not optional by the officer:   
 
Staff Recommended Amended Program Language: 
The Commonwealth’s Attorney must certify his/her 
understanding that ATTI and JATTI Assistants may receive 
additional compensation reimbursed by the Compensation 
Board as a result of being selected for the CPP in the amount 
of 19.48% of the Compensation Board salary amount and 
that additional compensation shall not exceed  a 19.48% 
increase in salary and reclassification shall be CPII and JCPII. 
 

N/A Approved as recommended. The Compensation Board wishes to 
thank the members of the Audit Committee for their time and 
assistance. 
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773-19-04:  CIRCUIT COURT CLERKS 
OLD BUSINESS: 

CONSENT DOCKET 
LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 

 
SMYTH COUNTY CIRCUIT COURT CLERK 

 
 
 
 
 

At its meeting on September 24, 2018, the 
Compensation Board approved, as a one-time action 
for this fiscal year only, additional funding in the 
amount of $7,740 in temporary salaries, based upon 
the unique circumstances stated by the officer with 
regard to significant growth in workload items with a 
reduction in local funding support.  The Compensation 
Board further requested that the Clerk provide a status 
update regarding the status of workload increases for 
CY2018 to-date in the same areas noted for prior years 
as a part of the justification for the request.  Recent 
workload changes identified in the September request 
are as follows: 
 
1) Concealed handgun permits:  
Calendar year 2015:  601 permits 
Calendar year 2016: 731 permits 
Calendar year 2017:  936 permits (increase of 
approx. 28%); 
 
2) Criminal cases:  [This is the real problem area] 
CY 2015: 1075 cases commenced 
CY 2016: 1110 cases commenced 
CY 2017: 1612 cases commenced (increase of 
approx. 45%). 
 
October 15, 2018 Officer provides a status update 
regarding the status of the workload increases in the 
noted areas for CY2018 to-date.  
 
Officer stated the September data is not yet available, 
and has submitted the status of workload data for 
January to August 2017 and January to August 2018.   
 
1) Concealed handgun permits:  
January 2017 to August  2017:  380 permits 
January 2018 to August  2018:  874 permits 
 
2) Criminal cases:   
January 2017 to August  2017:  982 cases commenced 
January 2018 to August  2018:  1,196 cases commenced 
 
 

$0.00 Noted.  The Compensation Board thanks the officer for providing 
the requested updates. 
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773-19-04:  CIRCUIT COURT CLERKS 
NEW BUSINESS: 

CONSENT DOCKET 
LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 

 
 

PRINCE EDWARD COUNTY CIRCUIT COURT CLERK 
 
 
 
 
 

September 21, 2018 Officer requests to transfer base 
Temporary funds in the amount of $2,064 which, when 
used in conjunction with Turnover funds in the amount of 
$464, will increase the annual salary of position 00004, 
DCIII from $34,906 to ACD at $37,434, effective 
November 7, 2018.  The use of turnover funds and overall 
percentage of salary increase is within Compensation 
Board policy.  
 
Staff notes this office does not have any unfunded 
positions and the acting officer has no opposition in the 
upcoming 2018 special election on November 6.   
 
 

$0.00 The Compensation Board approved a transfer of $2,064 from 
base temporary salary funds to effect the salary action 
requested by the officer in accordance with the Compensation 
Board’s pay and classification policy.  This action will result in a 
reduction in the officer’s base temporary funds budget in the 
current as well as subsequent fiscal years. 
 

FIPS 
Office 
Code Locality Name 

Request 
Date 

From 
Category To Category Class Code 

Current 
Salary New Salary 

Amount 
Requested 

Pro-Rated 
for FY19 

147 773 Prince Edward County 9/21/18 Temporary pos. 00003 ACD $34,906 $36,970 $2,064.00 $229.33  

 
 

FREDERICK COUNTY CIRCUIT COURT CLERK 
 
 
 
 
 

October 4, 2018 Officer requests to budget funding in the 
amount of $19,929 from the remaining balance available 
of TTF $4 funds for Back Scanning, the vendor is 
Frederick County.  
 
Officer states she neglected to request the Back 
Scanning for her office in error during the TTF Budget 
Request process.  
 
This office elected to Carry over unbudgeted $4 TTF 
projected collections of $38,201, in Frederick County. 
 
 

$19,929 NGF The Compensation Board approved funding in the amount of 
$19,929 from the balance of the officer’s FY19 $4 TTF original 
projected budget amount available. 
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771-19-04:  COMMISSIONERS OF THE REVENUE 
NEW BUSINESS: 

REGULAR DOCKET 
LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 

 
COMMISSIONERS OF THE 
REVENUE ASSOCIATION 
OF VIRGINIA EXECUTIVE 
COMMITTEE 

COMMISSIONERS OF 
THE REVENUE 
 
 
 
 

October 10, 2018 – Douglas Mullins, Jr., President of the 
Commissioners of the Revenue Association of Virginia, 
presents the following request on behalf of the Executive 
Committee of the Association.  
 
The Commissioners’ Association requests to amend budget 
and Career Development Program language providing for 
tiered salary increases of 4.3%, 7.0%, or 9.3% for 
participation in the Officers’ Career Development program, 
and fund all qualified and participating officers with a 9.3% 
increase; this amendment would affect fifteen (15) 
Commissioners currently receiving a 7.0% salary increase for 
participation in the Commissioners of the Revenue Career 
Development program. 
 
Association President states the current tiered salary incentive 
structure was implemented to differentiate the levels of 
responsibilities among offices throughout the Commonwealth. 
However, due to increases in workload it is difficult to weigh 
levels of service using the schedule that currently exists.  For 
example, there are varying types of assessments, that may or 
may not include business licensing and that are workload 
intensive.  There are also different levels of real property 
assessments ranging from parcel assessment to 
comprehensive in-house general reassessment of real 
property. This growth of services was not anticipated in the 
original program structure.  Additionally, Commissioners 
providing state income tax services are only able to process 
returns at the discretion of the Treasurer. As a result, the 
original path to the 9.3 percent increase is unattainable for 
Commissioners who may wish to offer state income tax 
service but cannot due to a Treasurer’s decisions and 
circumstances beyond their control. 
 
Staff notes that all other constitutional officer career 
development programs provide a consistent 9.3% salary 
incentive and do not contain tiered salary incentives, 
regardless of office responsibilities.  Consent by the 
Compensation Board would serve to agree with the request 
of the Commissioners of the Revenue Association request, 
but budget language and additional appropriation of funds 
would be required through the legislative process to enable 
implementation.  

$0.00 The Compensation Board consented to the request of the 
Association that the salary incentives associated with qualification 
for the Compensation Board’s Career Development Program for 
Commissioners of the Revenue be standardized across all offices, 
and consistent with the other Constitutional Officer career 
development programs, at a fixed 9.3% for all offices.  The Board 
notes that implementation of this change requires a change to 
budget language in the Appropriation Act, and the approval of an 
additional appropriation to support the cost of increasing the salary 
incentive amount for 15 Commissioners from 7.0% to 9.3% of the 
Compensation Board salary amount. 

 
  



  

 

 

 

8 

  

771-19-04:  COMMISSIONERS OF THE REVENUE 
NEW BUSINESS: 

CONSENT DOCKET 
LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 

 
PULASKI COUNTY COMMISSIONER 

 
 
 
 

September 26, 2018 – Acting Officer requests additional 
Temporary Funding in the amount of $3,970.72.  This is 
equivalent to the current salary of position 00005, MCDIII, 
budgeted at $13,699, from October 1, 2018 to January 15, 
2019.  The Special Election will be held on January 15, 
2019. 
 
This request for “additional” funding is made in lieu of a 
request to transfer these funds to the Temporary Funds 
budget, as I understand that the Compensation Board’s 
Interpretation of §24.2-226 and 228 is that position 00005, 
MCDIII is not vacant during the period in which I am the 
Acting Commissioner of the Revenue.  Consequently, 
funds cannot be transferred from this position. 

$0.00 Approved at no additional cost to the Compensation Board. 

 
774-19-04:  TREASURERS  

NEW BUSINESS: 
CONSENT DOCKET 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 

 
FREDERICK COUNTY TREASURER  

 
 
 
 

October 16, 2018 Officer requests to transfer the Career 
Development approved deputy in position 00007 MDI, 
which is currently unfunded, to position 00004 GC, with a 
base salary of $26,941 and a CDP salary of $29,447, 
effective October 1, 2018, resulting in an added cost for 
the Career Development Program funding and an increase 
in the total budget in this office.  
 
Officer acknowledges the increase and certifies that he 
has obtained concurrence from his locality to fund the local 
share of the increase, if approved by the Compensation 
Board. 

  

 

$2,506 Budgeted 
$1,879.50 (FY19) 

($939.75 Reimbursed) 
  

 

Approved as requested. 

  

FIPS 
Office 
Code Locality Name 

Request 
Date 

From 
Position  

To 
Position Class 

Current 
Base 

Salary 

Current 
CDP 

Salary 

New 
Base 

Salary 
New CDP 

Salary 
Amount 

Requested  

Pro-Rated 
Budgeted 
Amount of 

CDP for FY19 

Reimbursable 
Amount of 

CDP for FY19 

069 774 Frederick County 10/16/2018 00007 00004 MDI $0  $0  $26,941  $29,447  $2,506  $1,879.50 $939.75 
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OTHER MATTERS 
NEW BUSINESS: 

REGULAR DOCKET 
 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 
1. 

MEETING MINUTES COMPENSATION BOARD Staff presents minutes for approval as follows:  Docket 
#19/03. 

N/A Approved 

 
2. 

COMPENSATION BOARD 
MEETINGS 

COMPENSATION BOARD Confirmation of upcoming Board meetings: Wednesday, 
November 28, 2018 at 10:00 a.m. and Wednesday, 
December 19, 2018 at 10:00 a.m.  

N/A Confirmed 

 
3. 

NEW OFFICER TRAINING  
 

COMPENSATION BOARD The Compensation Board’s New Officer Training is 
scheduled for December 12-14, 2018 at the Virginia 
Crossings Hotel and Conference Center in Glen Allen. An 
estimated 28 new officers may attend. 

N/A Noted 

 
4. 

CIRCUIT COURT CLERKS’ 
SALARY STUDY REPORT  
 

COMPENSATION BOARD Staff presents final Circuit Court Clerks’ Salary Study Report. N/A Approved, pending completion of final reviews. 

5. 
JAIL COST REPORT  
 

COMPENSATION BOARD Staff presents the FY2017 Jail Cost Report. N/A Approved, pending completion of final reviews. 

6. 
MENTAL ILLNESS IN JAILS 
REPORT  
 

COMPENSATION BOARD Staff presents the 2018 Mental Illness in Jails Report. N/A Review ongoing, informal approval anticipated by November 1, 
with formal approval deferred to the November board meeting 

7. 
TECHNOLOGY TRUST FUND 
COLLECTIONS & 
BUDGETING 

 

COMPENSATION BOARD Collections: 
FY19 year-to-date collections for July through 
September totaled $1,648,174.78, a decrease of 4.57% 
compared to the same period in FY18. 
 
Expenditures: 
FY19 year-to-date Clerk’s expenditures through 10/23/18, 
totaled $712,578.77 or 11% of budgeted Technology 
Trust Funds. 
 
Projections: 
Based on current collections, FY19 TTF total collections 
would be approximately $6.59 million, a decrease of 
0.74% compared to FY18 collections. 

N/A Noted 
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CLOSED MEETING 
COMPENSATION BOARD DOCKET #19/04 

October 24, 2018 
 

NO CLOSED MEETING. 
 

1) MOTION FOR “CLOSED MEETING” by Chairman Tyrone Nelson.  (__________________ seconded the motion). 
 
             Under the provisions of Section 2.2-3711.A.1, Code of Virginia, I move that the Compensation Board hold a Closed Meeting to discuss  

personnel issues—discussion of interview applicants, assignment, appointment, promotion, performance, 
salaries, discipline or resignation of specific officers, appointees or employees. 
 

            Under the provisions of Section 2.2-3711.A.7, Code of Virginia, I move that the Compensation Board hold a Closed Meeting for  
consultation with legal counsel and/or briefing by staff members pertaining to actual or “probable litigation” concerning  
 

When the closed meeting is complete, the public body must immediately reconvene in open session and take a recorded vote of its members in roll call fashion. 
 

MOTION BY CHAIRMAN (vacant):  I move to certify that only public business exempt from the Act was discussed.   
(______________________ seconded the motion.) 

 
Tyrone Nelson, Chairman  Yes        No    
Craig Burns, Member   Yes        No    
Martha Mavredes, Member  Yes        No    

 
AND 

 
MOTION BY CHAIRMAN (vacant):  I move to certify that only public business matters identified in the motion to convene the closed meeting  
were discussed.  (______________________ seconded the motion.) 
   

Tyrone Nelson, Chairman  Yes        No    
Craig Burns, Member   Yes        No      
Martha Mavredes, Member  Yes        No     

 
 

Any member who cannot certify must state the specific details of the unauthorized discussion on the record.  That record can be used as evidence in  
a lawsuit brought against the public body for violating the Act. 
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HANDCARRY 
COMPENSATION BOARD DOCKET #19/04 

October 24, 2018 
 
 

771-19-04:  COMMISSIONERS OF THE REVENUE 
NEW BUSINESS: 

CONSENT DOCKET 
LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 

 
CITY OF SALEM COMMISSIONER 

 
 
 
 

October 11, 2018 – Acting Officer requests additional 
Temporary Funding in the amount of $24,915.  This is 
equivalent to the current salary of position 00001, MDIV, 
budgeted at $33,220, from October 1, 2018 to June 30, 
2019.   
 
This request for “additional” funding is made in lieu of a 
request to transfer these funds to the Temporary Funds 
budget, as I understand that the Compensation Board’s 
Interpretation of §24.2-226 and 228 is that position 00005, 
MCDIII is not vacant during the period in which I am the 
Acting Commissioner of the Revenue.  Consequently, 
funds cannot be transferred from this position. 

$0.00 Approved at no additional cost to the Compensation Board. 

 
 
FOR YOUR INFORMATION 
NONE. 
 
 
 
Public Body: Compensation Board  
Date:  October 24, 2018 
Time:  10:00 a.m. 
Location:  Compensation Board Conference Room 

Oliver Hill Building, 102 Governor Street 
Richmond, VA 23219 

Members:  Tyrone Nelson, Chairman (present) 
Craig Burns, Ex Officio member (present) 
Martha Mavredes, Ex Officio member (present) 
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